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In accordance with California’s Code of Regulation, Title 5, ARC’s Academic Senate is the organization whose primary function, as the representative of the faculty, is to make recommendations to the administration of a college and to the governing board of a district with respect to academic and professional matters.


“Academic and professional matters” means the following policy development and implementation matters:

(1) curriculum, including establishing prerequisites and placing courses within disciplines;

(1) degree and certificate requirements;

(2) grading policies;

(3) educational program development;

(4) standards or policies regarding student preparation and success;

(5) district and college governance structures, as related to faculty roles;

(6) faculty roles and involvement in accreditation processes, including selfstudy and annual reports;

(1) policies for faculty professional development activities;

(7) processes for program review;

(8) processes for institutional planning and budget development; and

(9) other academic and professional matters as are mutually agreed upon between the governing board and the academic senate.
	11/30/23
3:00 PM
ARC Student Center Boardroom
Zoom Meeting ID: 814 3639 5801
https://lrccd.zoom.us/j/81436395801
 
 
American River College Academic Senate Regular Meeting
 AGENDA
Preliminaries
1. Call to Order
2. Approval of the Agenda
3. Approval of the Minutes
4. Introduction of Guests:
5. Public Comment Period (3 minutes per speaker)
6. President’s Report
Consent Items
7. Approval of Remote Attendees
Action Items (10 minutes per item)
8.  Change to Curriculum Committee Composition (2nd reading) (4:10pm)
9.  Update of Senate Roster Bylaws (1st reading)
Reports (5-10 minutes per item)
10. Curriculum (Aaron Bradford)
11. CTL (Marianne Harris)
12. Counsels (Written)
Discussion (10-15 minutes per item)
13. GE & Graduation Requirements Revision (Bill Simpson)
14. Establishing low cost Materials Designation at $30 pre tax
15. MultiFactor Authentication for Student Use of Canvas
16. Dual Enrollment 
17. Academic Freedom and College Web Pages
18. Faculty hiring process debrief
19. Report Back (Feedback from College Areas)
a. Open Issues from any Previous Agenda Item
20. Report Out (Information from District Meetings and Other Areas)
a. District Academic Senate and District Meetings
b.   Other Areas
21. Items from College Areas for Academic Senate Consideration
Upcoming Meetings
· District Academic Senate: Tuesday, 12/05 3:00 PM (ARC Admin Conference Room)
· Academic Senate: Thursday, 12/07 3:00 PM – (ARC Board Room)


Preliminaries
1. Call to Order: Land Acknowledgment read
2. Approval of the Agenda: Approved
3. Approval of the Minutes: Approved
4. Introduction of Guests: Tressa Tabares, Bil Zanganeh-Lester, Araceli Padilla, Dylan Popowicz, Anne Gilman
5. Public Comment Period (3 minutes per speaker): None at this time.
6. President’s Report

ARC Hiring Update: 21 positions
Memo From the President 

Inquiry if there was any consideration of departments of one FT faculty member. Response was that Academic Senate did consider that.

Hiring In Spring: Reminder that you must have completed the Hiring the Best training to serve on a hiring committee.
Hiring the Best, December 5 Register Here
 
Change from DUO to Okta  
Canvas will not be part of this. Outlook will be. 

Input for Davies Hall Resolution - Please provide input. 


Program Review Training, December 1st 12 - 1:30  Register Here

Links previously shared by the Instructional Accessibility Committee these additional resources will be very helpful to faculty as they prepare for next semester.
Captioning Services for Accessibility
Document Remediation for Accessibility.

Consent Items
7. Approval of Remote Attendees: Approved
Action Items (10 minutes per item)
8.	Change to Curriculum Committee Composition (2nd reading) (4:10pm)

Proposed Changes to Curriculum Committee Charter

Restructuring ARC Curriculum Committee Membership Explained

Increasingly difficult to make quorum with existing structure. About 1/5 of voting membership was admin. Many were not able to attend making quorum difficult to attain. Restructured to have just two admin members, who can choose if they are voting members or not. Switching to quorum as a ratio, rather than a fixed number. 

Suggested that ratio needs to be specified. In response, language added indicating that quorum would be a majority of voting members. 

Inquiry as to what the advantage of having two admin on the committee with the ability to vote, when FLC has none. Response that FLC does not have an AVPI the same way that we do. 

Why not make the admin non-voting members? Being able to record the convictions of admin may provide some advantages.

Concern that LRCFT contract already gives admin the right to determine curriculum, so do we need admin with votes on the committee? 

Suggested that we keep the admin as indicated by the document, but as nonvoting members.

Noted that the needs of the institution change so we don’t necessarily need to keep things the way they were.

9.	Update of Senate Roster Bylaws (1st reading)
Draft shared to make bylaws reflect the new names of the areas.
Reports (5-10 minutes per item)
10.	Curriculum (Aaron Bradford)
Curriculum Committee has done a lot of work this semester to try to become a much more open and welcoming committee. Using more welcoming language. Offering weekly drop-in times. Hosting flex workshops. Common course numbering will be demanding in the near future. Suggested to go on ASCCC website and volunteer for workgroups so that we have a voice in creating common course descriptors. 

11.	CTL (Marianne Harris)

CTL faculty have been doing workshops and hosting communities of practice. Collaborated with OER and ZTC. Worked with David Austin in the Pride Center, with Pamela Bimbi, and with Program Review. Continuing to develop communities of practice. There will be additional opportunities to work with CTL in the future. Collaboration with Counseling will take place. New teaching institute for Learning and Equity will take place in the Spring, with the goal of helping faculty to be better equipped to help close equity gaps. There will be a brainstorming session in January and there will be a stipend for participating. CTL website will be redesigned.

Suggested that some focus on AI may be useful, noting that AI detectors do sometimes have false positives. 

Inquiry if there will be a survey or listening sessions for students. Will take that feedback back.

12. Counsels (Written) – Not discussed at this time.
Discussion (10-15 minutes per item)
13. GE & Graduation Requirements Revision (Bill Simpson)

Proposal for new GE Pattern Plan

GE Proposal Note

Ethnic Studies Graduation Requirement

In September, BOG voted to change requirements. Restructured GE pattern. Raised total number of GE units to 21, not including any local requirements, such as living skills and American institutions. We could go with the minimum, or we can go with the minimum plus living skills and/or American institutions. DCCC proposal to have minimum plus living skills. Sharing that proposal and asking faculty for input. What do we value? What do we value enough to make it a requirement? Looking at having the entire spring for this discussion, hoping to have in place for 24-25. 

Public comment: Comment on eliminating American institutions as a requirement. This impacts students who do not intend to transfer, setting up a two-tiered system of what skills and knowledge students will have (need that skill to graduate from a CSU, but not for a local degree). American institutions helps students learn how to advocate for themselves. Suggested that skill taught in American institutions is also a living skill. Suggested that we do keep American institutions a requirement. 

Concern expressed about departments who are not included in the GE pattern. How can departments like Religious Studies fit in? Response that you can still create a local degree. 

Suggested that all majors need to be involved in curriculum at the state level. 

Inquiry if govt is taught at high school level, to what extent does American Institutions as a requirement add value for students? Suggested that govt at high school level could be “hit or miss.” We do have students coming from other countries who have had no exposure to American govt classes. In pre-testing for a POLS course, only 18% of students could name three branches of govt. How you can engage with students in college is different from what can be done in high school. Can have more sophisticated discussions than in high school. Los Rios policy 7241 discusses American institutions requirements and specifies some of the knowledge and skills American institutions provides. 

14. Establishing low cost Materials Designation at $30 pre tax

Suggested to establish low cost threshold at $30 pre tax. Got student input recommending $30 or less. General support expressed.

15. MultiFactor Authentication for Student Use of Canvas

We want to be able to make a recommendation about whether MFA is necessary for Canvas. Understand the concern about financial records, but does it have to include Canvas? Are we creating unnecessary barriers for students?

Inquiry if MFA help prevent fraudulent enrollment? Some fraud has involved use of ai in discussion boards. District has not indicated that MFA would help prevent fraudulent enrollment. Concern expressed by District has been that student accounts could be hacked. Sac State currently required MFA for Canvas, but UC Davis does not. 

Multiple concerns expressed that this could be a burden/barrier/stressor for students trying to do their coursework. Concern that this could impact students who, for example, could not afford to pay their phone bill. 

Inquiry if the people advocating for MFA realize that they are requiring students have phones and have them in places where the phones will work. 

16. Dual Enrollment 

We’d like a better understanding of how faculty are involved in decisions about dual enrollment. Should we create a task group to better understand how dual enrollment works, so we can better understand how to become involved in decisions? 

Suggested that there needs to be discussion with faculty who teach dual enrollment, what their experiences have been, how it has changed, etc. 

Suggested that faculty need to reinsert themselves in dual enrollment discussions. Faculty need to be at the table. There should be a community of practice for dual enrollment. 

Please let Senate President know if you would have an interest in serving on a task group. 
Not discussed at this time:
17. Academic Freedom and College Web Pages - 
18. Faculty hiring process debrief
19. Report Back (Feedback from College Areas)
a. Open Issues from any Previous Agenda Item
20. Report Out (Information from District Meetings and Other Areas)
a. District Academic Senate and District Meetings
b.	Other Areas


21.	Items from College Areas for Academic Senate Consideration

Suggested that we look at Vision 2030.

Concern about items that faculty still have in Davies Hall. 
Upcoming Meetings
· District Academic Senate: Tuesday, 12/05 3:00 PM (ARC Admin Conference Room)
· Academic Senate: Thursday, 12/07 3:00 PM – (ARC Board Room)


[bookmark: memo]November 27, 2023
TO: All ARC Employees
FROM: Lisa Cardoza, President
Frank Kobayashi, Vice President of Instruction
SUBJECT: Faculty Hiring Priorities

Faculty hiring is a critical part of keeping American River College (ARC)’s priorities moving forward. We
appreciate the significant work done by the Department Chairs, Academic Senate, Deans, Associate Vice
Presidents, and Vice Presidents on analyzing and evaluating the excellent research materials developed
and presented by Department Representatives. These perspectives provided a thoughtful and balanced
look at the needs of the students and communities we serve, with attention to the value of maintaining a
comprehensive curriculum and effective service to students.

As authorized by the District Office, ARC will be filling 21 faculty positions by the completion of Spring
2024. These 21 positions include:
Accounting
Anthropology
Auto Collision Technology
Biology – Anatomy & Physiology (2)
Chemistry (2)
Communication
Computer Science – Programming and Web
Computer Science – Security, Networking, and Core
Counseling
Design and Engineering Technology
Ethnic Studies (2)
Electrician Trainee
English as a Second Language
History – African American History
History – Native American History
Nursing – Mental Health
Psychology – Biological Psychology
Psychology – Research Methods and Statistics
The methodology that was used to make these final decisions was based on both the Rankings provided
by the Academic Senate and the Deans/Associate Vice Presidents, as well as input from the President’s
Cabinet.

The following information guided (but did not solely determine) our selection of these positions:
Accounting
• Almost all FT faculty and PT faculty are teaching at maximum load.
• Unemployment in Accounting industry is very low, and industry pay is far greater than what
adjunct faculty can earn.
• Additional growth pressures through Financial Services Apprenticeship Program and various CA
State agencies.

Anthropology
• Demonstrated Need through 2 LTT’s Fall 2023.
• Anthropology has lost 4 full time faculty members in the last 4 years.
• Biological Anthropology focus (ANTH 301, which satisfy CSU Area B3 requirements).

Automotive Collision Technologies
• Have not had a full time faculty member since 2016.
• Labor market data indicates strong demand and entry-level living wages at the Associate’s level.
• Existing program with prior investments in equipment.

Biology – Anatomy & Physiology #1 and #2
• Demonstrated Need through 4 LTT’s Spring 2024.
• Both BIOL 430 and BIOL 431 are impacted courses.
• Waitlists fill immediately.
• Critical prerequisites for Nursing.

Chemistry #1 and #2
• Demonstrated Need through 4 LTT’s Spring 2024.
• Highest average class size in division since F18; average class size is 41 in that time period.
• Very difficult to hire qualified adjunct faculty.
• Productivity higher than rest of science division.

Communication
• Demonstrated Need through 2 LTT’s Fall 2023
• Every CSU transfer student is required to take an oral communication course. Students cannot
earn an ADT without completing the CSU Area A1 Oral Communication requirement.

Computer Science – Security, Networking, and Core
• Cybersecurity is a fast-growing field with significant high wage opportunities.
• Replacement of a retirement.
• The pay parity between adjunct salary and the job market is significant.

Computer Science – Programming and Web
• Computer Programming is a fast-growing field with significant high wage opportunities.
• Replacement of a retirement.
• The pay parity between adjunct salary and the job market is significant.

Counseling
• The current entitlement report substantiates the need for an additional full-time counselor.
• 900 to 1 ratio.
• Students do not have adequate support during peak times.

Design and Engineering Technology
• Demonstrated Need through 1 LTT Fall 2023.
• FT faculty with a load of 1.60 FTE and LTT with a load of 1.5 FTE for Fall 2023.
• Growth of .53 FTE through Dual Enrollment with Twin Rivers Unified School District.

Ethnic Studies #1 and #2
• Demonstrated Need through 2 LTT’s Fall 2023.
• This Fall 2023 semester, offering 24 sections of Ethnic Studies.
• Spring 2024 semester, plans for at least 29 sections of Ethnic Studies.
• IGETC Area 7 requirement.
• AB 101 requires Ethnic Studies as a graduation requirement for all K-12 students by 2025-2026.
• Fall 2022 Productivity = 667

Electrician Trainee
• No Full Time faculty.
• Labor market data indicates strong demand and entry-level living wages at the Associate’s level.
• Only program in the North Far North.

English as a Second Language #1
• The ESL Department has lost 5 full time faculty members in the last two years.
• Enrollment of 1,692 students and Fall 2020 FT/PT ratio was .42/.58.
• As Sacramento supports a large community of Afghan refugees, the ESL Department expects an
increase in student enrollment over the next several years.

History – African American History
• 3 retirements of full time faculty in History since 2019.
• Fall 2022 Productivity = 545
• Alignment with College’s African American DI report and Strategic Plan.

History – Native American History
• 3 retirements of full time faculty in History since 2019.
• Fall 2022 Productivity = 545
• Alignment with College’s Native American DI report and Strategic Plan.

Nursing – Mental Health
• The California Board of Registered Nursing (BRN) requires specialty instructors with expertise in
mental health in order to meet state board regulations and operate as an accredited program.
• This is a replacement position for faculty who retired in Spring 2023.

Psychology – Biological Psychology
• Demonstrated Need through 4 LTT’s Fall 2023.
• Fall 2022 Productivity = 570
• Biological Psychology focus (PSYC 311, which satisfy CSU Area B3 requirements).

Psychology – Research Methods and Statistics
• Demonstrated Need through 4 LTT’s Fall 2023.
• Fall 2022 Productivity = 570
• Significant growth due to AB705 and capstone courses
There were also several positions that were scored high by the Academic Senate but were not selected
after considering both the Deans rankings and high priority needs. In the past, the prioritization process
has resulted in multiple position requests from a Department resulting in only a single allocated position.
It was determined that Chemistry, Biology, and Ethnic Studies all had significant needs that justified a
second position.

The following faculty position requests that were included in the Academic Senate top 21 list but were
unable to be approved this year include:
• Automotive Technology
• Early Childhood Education
• Engineering
• Interior Design
• Librarian

Each of these positions is critical to the College and to our students. While we made the very difficult
choice to prioritize other positions this year based on the significant need demonstrated by the approved
positions, we look forward to working with our departments to ensure that our students’ needs are met.

[bookmark: okta]Service Desk Bulletin: Okta Coming in January – New Identity & Access Management System 
 
Description: The Los Rios Community College District will be launching a new Identity and Access Management System called Okta. Okta is a required tool that will be used by all students and employees to manage their Los Rios digital identity (WID), control access to various college resources, and streamline login/authentication processes. Okta is being implemented as part of the district’s ongoing efforts to combat cybercriminals and safeguard student and employee data. The Okta toolset includes the following components: 
· Single Sign-On (SSO) 
· Multifactor Authentication (MFA) for Students and Employees (replacing the Duo Mobile app) 
· Password Self-Service 
· Okta Dashboard (Application Hub)
 
For additional information about Okta, please go to the Okta Information Page.
 
Systems or Services Impacted: Okta and MFA will be required to access most applications currently available through SSO, including the following: 
· Microsoft Office 365/Outlook
· G-Suite/Gmail
· Online Grading System (OGS)
· Socrates 
· PeopleSoft Applications (eServices, Employee Self-Service, Campus Solutions, Human Resources, Financials) 
· Global Protect VPN for remote access 
· Virtual Desktop Infrastructure (VDI) 
 
Note: Okta and MFA will not be applied to Canvas at this time.
 
Users Impacted: This change will apply to all students and employees (i.e., faculty, adjunct faculty, classified staff, temporary staff, contractors, and student employees) accessing Los Rios systems.

Effective Date: Okta will be available beginning on the following dates:
· December 4, 2023, through January 3, 2024 – Optional early Okta registration period. Although early registration is not required, it does provide an opportunity for users to setup Okta and verify everything works so they do not run into problems during important events (e.g., financial aid deadlines, first day of class). During the early registration period, users will still have the ability to use the current SSO page and Duo Mobile for MFA until January 4, 2024. More information on how to register with Okta early will be sent out next week. 
· January 4, 2024 – All students and employees will be required to authenticate through Okta in order to access most Los Rios systems. 
 
Upcoming Information Sessions: Two (2) information sessions have been scheduled to provide Los Rios employees with an overview of Okta, demonstrate the user experience, walk-through the setup process, and answer any questions users may have about the MFA process. Any Los Rios employee may attend either session. If you are unable to attend the information sessions, recordings will be posted on the Okta Information Page.
 
	Information Session
	Date and Time
	Meeting Link

	Session 1
	Thursday, November 30, 2023
10:00AM to 11:00AM PT
	Join Info Session 1 Zoom Mtg

	Session 2
	Wednesday, December 6, 2023
2:00PM to 3:00PM PT
	Join Info Session 2 Zoom Mtg


 
To add a meeting to your calendar for each training session, use the ICS files attached and follow the steps below.
 
For Windows PC Users: 
1. Double-click on the attached file for the respective information session that you would like to add to your calendar.
1. Click “Open” when prompted.
1. If you are asked to “Select an app to open this .ics file”, select Outlook and click “Always”.
1. Accept the meeting invite to save it to your calendar.
 
For Mac Users:
1. Double-click on the attached file for the respective information session that you would like to add to your calendar.
1. Click on “Import” to save the meeting to your calendar.


[bookmark: input]Davies Hall Resolution Input
Opportunity

Hi all,
As you know, there is a draft resolution expressing concerns about the way the Davies Hall closure was handled, which branched off from the Vote of No Confidence resolution. The Davies resolution will come to Academic Senate as a 2nd reading on Thursday December 7, and before then Ricardo and I wanted to make sure a group of faculty had a chance to meet together to provide input. In the
document, you’ll see my comments capturing the discussion/feedback from faculty at Academic Senate on 11/9. You’re getting this invite because you’d previously expressed interest in working on the resolution – if there’s something else in your department who you think might want to be involved, please feel free to forward this to them. If you’re no longer interested or too busy, feel free to ignore/delete.

There are three ways to provide input:
1. Leave a comment or suggest a change in the document itself
2. Email Ricardo or I with your input
3. Attend one of two discussion/review sessions:
a. Tomorrow, 11/30, 10am – 11am
b. Monday 12/4, 3:30pm – 4:30pm
Zoom link for both sessions: https://lrccd.zoom.us/j/89026502470
Sarah & Ricardo


[bookmark: proposal]DCCC Proposal for a New Los Rios AA/AS General Education Pattern
Based on Changes to Title 5
Background
At their September meeting, the CCCCO Board of Governors approved a proposal to change the graduation requirements for associate degrees, which includes an updated general education (GE) pattern.  The new 21-unit pattern, based on Cal-GETC, is a minimum requirement and colleges may add additional local requirements.[image: ]
The new pattern adds an Ethnic Studies requirement and splits the current Communication and Analytical Thinking area into two separate areas: Oral Communication and Critical Thinking, and Mathematical Concepts and Quantitative Reasoning.  It does not include Living Skills or American Institutions areas, which are in the district’s current 21-unit GE pattern.
The DCCC formed a workgroup to discuss whether additional local GE requirements are needed for the Los Rios colleges, and to formulate a proposal and analysis that could act as a starting point for faculty discussion across the district.  The rationale they used in creating the proposal was that the benefit of adding local requirements must clearly outweigh the costs for students.  
The workgroup shared its proposal and analysis with the DCCC at its September and October meetings.  The proposal was also vetted by each of the colleges’ curriculum committees prior to being approved by DCCC in October.


Proposal
The DCCC recommends that:
1. the district adopts the new associate degree GE pattern and adds to it a 3-unit Living Skills requirement identical to the current area IIIa and IIIb requirements, which would require updating Board policy and regulations.
2. the district allow students working toward an AA or AS degree to choose between using that new GE pattern or using the Cal-GETC transfer GE pattern, or any other transfer GE pattern (e.g., CSU GE Breadth and IGETC) , which would require updating Board policy and regulations.
3. each college clearly indicates, in its listing of courses that are approved for the new local GE pattern, which courses are also approved for Cal-GETC.
Analysis
When deciding to add a Living Skills requirement, the workgroup considered the following and determined that the benefits outweigh the costs for students.
Pros:
· The new GE pattern mirrors the existing pattern for the most part, but does not include Living Skills, which is part of the existing pattern.  So, this is not adding a new requirement, but simply keeping an existing one in place.
· Courses in this area allow students to learn additional skills that benefit them throughout their lives. 
· Community college students benefit from HCD courses that assist them in learning to plan and study and/or selecting a degree or career path.
· Community college students from underserved communities may not have had access to courses in nutrition and physical education. 
· Courses that fall in pathways often fall in this category.
· The work experience courses in the current area IIIb list support the colleges’ and district’s equity goals as these courses help provide living wages for historically disproportionately impacted students and support long-term career goals for these students. This support applies to students working toward both certificates and transfer.  Earning a living wage and building work experience will enable transfer students to sustain their educational goals.
· Having access to the full spectrum of career development courses on a GE pattern is at its core an equity issue.  Students choose a guided pathway upon enrollment but may not have the support to build social capital.  Without the strong support of the courses in IIIb, these students will lack the support needed to move forward in their careers.  These effects may be even more exacerbated for veterans and ESL students.
Cons:
· It adds three more units to the GE pattern.
· It is not required by Title 5.
· It adds a requirement that is not part of Cal-GETC.

When deciding to not add an American Institutions requirement, the workgroup considered the following and determined that the benefits do not outweigh the costs for students.
Pros:
· The new GE pattern mirrors the existing pattern for the most part, but does not include American Institutions, which is part of the existing pattern.  So, this is not adding a new requirement, but simply keeping an existing one in place.
· It prepares students for transfer to a CSU, which has an American Institutions graduation requirement. 
· It endorses that the Los Rios colleges expect our students to demonstrate competency in "the operation of representative government under the Constitution of the United States, and the principles of state and local government established under the Constitution of [California]", "appreciation and understanding of the basic institutions, ideals, knowledge, and skill necessary for ... citizenship", and "critical thinking, problem solving, and literacy skills in regard to American historical, political, governmental, economic, social, and intellectual issues as they relate to both domestic and foreign affairs."  
· It prevents the creation of a two-tiered system, where students who graduate from CSUs are expected to demonstrate an understanding of how institutions within our representative system of government work and how they can influence them to serve their interests and their communities, while graduates of Los Rios Community Colleges are not.
· It enables students to effectively participate in our system of self-governance. People can only choose effectively when they understand the choices, the impact, and the context in which those choices are embedded.
Cons:
· It is not required by Title 5.
· It would add an additional 3 units to the GE requirements, bringing the total number of units up to 27 if the 3-unit Living Skills requirement is also approved.
· Political Science and U.S. History courses are already included in the new GE pattern, under Social and Behavioral Sciences.  
· Students preparing to transfer to a CSU are expected to use a transfer GE pattern, like Cal-GETC, so this would not apply to them.  It would apply primarily to CTE students.
· American Institutions will continue to be a CSU graduation requirement.
· American Institutions will be on the Cal-GETC certification.  It is currently on IGETC for CSU and CSU GE certifications. 
· American Institutions courses are included in the CSU GE, IGETC, and Cal-GETC transfer GE patterns.
· The majority of our students transfer to a CSU and therefore will still be advised to take American Institutions courses.
· With AB 928, students will be guided to an ADT.  And, when students are being advised it is usually for multiple schools, making sure they take into account American Institutions CSU graduation requirements.

When considering allowing students a choice of GE patterns, which is permitted by Title 5 but not by current Board policies and regulations, the workgroup considered the following.
Pros:
· Students using a local AA/AS degree to prepare to transfer would be able to take the correct set of courses, without any additional local requirements.
· Students could meet the requirements for multiple degrees without necessarily having to complete additional GE patterns.
Cons:
· Students would not have to complete the Living Skills requirements. 
· The change would have major implications for IT, Degree Audit, and Financial Aid.  The complexity involved would take collaboration and resources from these departments to establish new PeopleSoft configurations and business practices in order to minimize the impact on staff and students.

When considering indicating in the catalog which local GE courses are also approved for Cal-GETC, which is needed because the names and numbers used for the areas within those patterns are essentially identical, the workgroup considered the following.
Pros:
· Students using a local AA/AS degree to prepare to transfer would know which courses would also satisfy GE requirements at a transfer institution.
Cons:
· 

[bookmark: note]Note from DCCC to Senate Presidents About the GE Pattern Proposal
The GE pattern proposal approved by DCCC is intended to be a starting point for districtwide
conversations about what we want our local GE pattern to look like. It is not intended to be the final answer. Please ask faculty to look at the pros and cons for each recommendation. There are valid arguments to keep the GE pattern at its minimum requirements and equally valid arguments to add in Living Skills and American Institutions requirements, and possibly other requirements such as Information Literacy.
The proposal is our best attempt at maximizing benefits to students while minimizing costs. Equity was part of the discussion as well, and we encourage our colleagues to consider equity when discussing what our new GE pattern should look like moving forward.

[bookmark: ethns]DCCC Recommendation Regarding the New Ethnic Studies Requirement

Title 5, section 55063, which sets minimum requirements for associate degrees, was updated in July, 2021 to include an Ethnic Studies graduation requirement.
Satisfactory completion of a transfer-level course (minimum of three semester units or four quarter units) in ethnic studies. This requirement may be satisfied by obtaining a satisfactory grade in a course in ethnic studies taught in or on behalf of other departments and disciplines.
In addition, AB 1040 states, in part, that
Commencing with the 2024–25 academic year, each community college district shall require the completion of at least one course in ethnic studies of at least three units as a requirement for a student to obtain an associate degree. A community college district shall not increase the number of units required to obtain an associate degree in order to implement this requirement.
Existing Requirement at LRCCD
The District already has an Ethnic/Multicultural Studies graduation requirement in section 2.5 of LRCCD Policy P-7241, but it does not specifically state that a course must be in ethnic studies.  
2.5 Ethnic/Multicultural Studies
2.5.1 One (1) three (3) unit Ethnic/Multicultural studies course must be completed within the sixty (60) unit graduation requirement. The course may be completed as part of the twenty-one (21) unit general education pattern, as a course required by the major, or an elective course.
2.5.1.1 Courses in Ethnic/Multicultural studies examine significant aspects of the culture, contributions and social experiences of underrepresented ethnic/racial groups in the U.S., or the history and cultural traditions of non-western societies. Non-western courses should focus on non-Eurocentric cultures.
2.5.1.2 All courses should be comparative among multiple social groups and should include analysis of concepts of ethnicity, ethnocentrism and racism, and how they shape and explain ethnic experience.

Proposed Changes
To align with the updated Title 5 regulation and AB 1040, the DCCC recommends modifying section 2.5 to the following.
2.5 Ethnic Studies
2.5.1 One (1) three (3) unit Ethnic Studies course must be completed within the sixty (60) unit graduation requirement.  The course may be completed as part of the twenty-one (21) unit general education pattern, as a course required by the major, or an elective course.  The course must have an Ethnic Studies (ETHNS) designator.

	
	ARC Academic Senate Roster
	
	Updated
	
	

	Formally known as
	Area (as of Fall 2023)
	Senator
	Adjunct/FT
	Term End
	Clicker Number
	

	
	Arts
	Dyanne Marte (Fashion) 
	Full-time
	2026
	21
	Present

	
	Arts
	Linda Gelfman (Art)
	Full-time
	2024
	22
	Absent

	
	Arts
	Diane Lui
	Adjunct
	2023
	23
	Absent

	
	Arts
	Unfilled 
	Full-time
	2025
	24
	

	
	Arts
	
	Alternate Full-Time
	
	25
	

	
	Arts
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Business & Computer Sciences
	Business
	Marc Condos (BUS)
	Full-time
	2026
	6
	Absent

	
	Business
	Tak Auyeung (CSIT)
	Full-time
	2025
	7
	Present

	
	Business
	Kahkashan Shaukat (CSIT)
	Full-time
	2024
	8
	Absent

	
	Business
	Christian Speck
	Adjunct
	2023
	25
	Present

	
	Business
	Damon Antos
	Alternate Full-Time
	
	10
	

	
	Business
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Workforce/ Work Experience/Apprenticeship/ SRPSTC (Sacramento Regional Public Safety Training Center)
	Career Education, Workforce, Public Service, & Apprenticeship
	Vivian Dillon
	Full-time
	2024
	49
	Present

	
	Career Education, Workforce, Public Service, & Apprenticeship
	Carlos Ponce
	Adjunct
	2024
	
	Absent

	
	Career Education, Workforce, Public Service, & Apprenticeship
	Jody Johnson
	Adjunct
	2026
	
	Absent

	
	Career Education, Workforce, Public Service, & Apprenticeship
	Unfilled 
	Adjunct
	
	
	

	
	Career Education, Workforce, Public Service, & Apprenticeship
	Lonetta Riley
	Alternate Full-Time
	
	50
	

	
	Career Education, Workforce, Public Service, & Apprenticeship
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Counseling
	Counseling
	Kim Herrell
	Full-time
	2026
	11
	Absent

	
	Counseling
	Joyce Fernandez
	Adjunct
	2024
	12
	Absent

	
	Counseling
	Mayra Mireles-Tijero
	Full-time
	2026
	13
	Present

	
	Counseling
	Carmelita Palomares
	Full-time
	2025
	14
	Approved Remote

	
	Counseling
	
	Alternate Full-Time
	
	29
	Present

	
	Counseling
	
	Alternate Adjunct
	
	12
	

	
	
	
	
	
	
	

	English
	English
	Valerie Bronstein
	Adjunct
	2023
	16
	Absent

	
	English
	Michaela Cooper
	Full-time
	2026
	30
	Present

	
	English
	Caroline Prieto
	Full-time
	2024
	18
	Present

	
	English
	Gina Barnard
	Full-time
	2025
	19
	Absent

	
	English
	Melissa Diaz
	Alternate Full-Time
	
	20
	Absent

	
	English
	
	Alternate Adjunct
	
	16
	

	
	
	
	
	
	
	

	Health & Education
	Health & Education
	Rob Juner
	Full-time
	2026
	26
	Present

	
	Health & Education
	Unfilled 
	Full-time
	
	27
	

	
	Health & Education
	Susan Chou (NUT)
	Full-time
	2024
	28
	Present

	
	Health & Education
	Unfilled 
	Adjunct
	
	
	

	
	Health & Education
	
	Alternate Adjunct
	
	
	

	
	Health & Education
	John Coldiron
	Alternate Full-Time
	
	
	

	
	
	
	
	
	
	

	Kinesiology & Athletics
	Kinesiology & Athletics
	Eric Black
	Full-time
	2024
	37
	Absent

	
	Kinesiology & Athletics
	Unfilled 
	Full-time
	
	
	

	
	Kinesiology & Athletics
	Unfilled 
	Full-time
	
	38
	

	
	Kinesiology & Athletics
	Unfilled 
	Adjunct
	
	39
	

	
	Kinesiology & Athletics
	
	Alternate Full-Time
	
	
	

	
	Kinesiology & Athletics
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Humanities
	Language & Communication 
	Adam Karp
	Full-time
	2025
	31
	Present

	
	Language & Communication 
	Jill Birchall (sign lang)
	Full-time
	2024
	32
	Approved Remote

	
	Language & Communication 
	Jeff Moran 
	Full-time
	2026
	36
	Absent

	
	Language & Communication 
	Andrew Fix
	Adjunct
	2025
	34
	Absent

	
	Language & Communication 
	Erik Haarala (ESL)
	Alternate Full-Time
	
	35
	

	
	Language & Communication 
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Library/Learning Resources/Instructional Tech. Center
	Library/Learning Resources/Instructional Tech. Center
	Kate Williamson
	Full-time
	2024
	41
	Absent

	
	Library/Learning Resources/Instructional Tech. Center
	Sarah Lehmann
	Full-time
	2026
	40
	Present

	
	Library/Learning Resources/Instructional Tech. Center
	Marianne Harris
	Alternate Full-Time
	
	42
	

	
	
	
	
	
	
	

	Technical Education
	Manufacturing, Construction & Trasnportation
	Chris Moore
	Full-time
	2024
	60
	Present

	
	Manufacturing, Construction & Trasnportation
	Mikhail Drobot
	Adjunct
	2023
	61
	Approved Remote

	
	Manufacturing, Construction & Trasnportation
	Gary George
	Full-time
	2023
	62
	Absent

	
	Manufacturing, Construction & Trasnportation
	Ben French
	Full-time
	2026
	63
	Present

	
	Manufacturing, Construction & Trasnportation
	
	Alternate Full-Time
	
	64
	

	
	Manufacturing, Construction & Trasnportation
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Behavioral & Social Sciences
	People, Culture & Society
	Lauren Chavez (Anthro)
	Adjunct
	2024
	1
	Approved Remote

	
	People, Culture & Society
	Robin Akawi (Psy)
	Full-time
	2026
	2
	Approved Remote

	
	People, Culture & Society
	Unfilled 
	Full-time
	2024
	3
	

	
	People, Culture & Society
	Ricardo Caton (History)
	Full-time
	2025
	4
	Present

	
	People, Culture & Society
	Unfilled 
	Alternate Full-Time
	
	5
	

	
	People, Culture & Society
	Ellen Bowden (Anthro)
	Alternate Adjunct
	
	
	Absent

	
	
	
	
	
	
	

	Mathematics
	STEM - Math
	Deborah Gale
	Adjunct
	2024
	44
	Present

	
	STEM - Math
	Rocio Owens
	Full-time
	2026
	45
	Approved Remote

	
	STEM - Math
	Adrianne Avila
	Full-time
	2024
	46
	Approved Remote

	
	STEM - Math
	Sonya Reichel
	Full-time
	2025
	47
	Present

	
	STEM - Math
	Lana Anishchenko
	Alternate Full-Time
	
	48
	Absent

	
	STEM - Math
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Science & Engineering
	STEM - Science
	Mihaela Badea-Mic
	Adjunct
	2025
	52
	Absent

	
	STEM - Science
	Glenn Jaecks (Earth Science)
	Full-time
	2025
	53
	Present

	
	STEM - Science
	Charles Thomsen (Science)
	Full-time
	2024
	54
	Present

	
	STEM - Science
	Mike Holmes (Bio)
	Full-time
	2025
	55
	Absent

	
	STEM - Science
	
	Alternate Full-Time
	
	
	

	
	STEM - Science
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	Student Support Services
	Student Support Services
	Judith Valdez
	Full-time
	2024
	57
	Absent

	
	Student Support Services
	Unfilled 
	Adjunct
	
	51
	

	
	Student Support Services
	Arthur Jenkins
	Alternate Full-Time
	
	56
	

	
	Student Support Services
	
	Alternate Adjunct
	
	
	

	
	
	
	
	
	
	

	
	Officers
	Brian Knirk
	
	President
	--
	Present

	
	Officers
	Veronica Lopez
	
	Vice President
	66
	Present

	
	Officers
	David McCusker
	
	Secretary
	67
	Present

	
	Officers
	Alisa Shubb
	
	Past President
	68
	Present
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English Communication, Oral Communication, and Critcal Thinking
English Composition

Oral Communication and Criial Thinking 1 course
1 course:

2 Mathematical Concepts and Quaniative Reasoning 1 course”

3 ‘Arts and Humantles Toourse

4 ‘Socil and Behavioral Sciences 1 course

5 Natural Sciences 1 course

6 Ethnic Studies. 1 course

Total | Courses must be transfer-Jevel courses. 7 courses.

Courses | *Exceptions: Students in career technical programs seeking a certficate | (21 semester units)

(units) | or associate degree with specfic requirements, as ictated by the

programs advisory or accrediting body, that cannot be satisfed with
ransfer-level coursework. See EOC §76213
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