
Consider The “Why”: 
Religious Observance Guidelines
Nick Daily



LAND ACKNOWLEDGEMENT

We acknowledge the land which we occupy today as the 
traditional home of the Nisenan, Maidu, and Miwok tribal 
nations. These sovereign people have been the caretakers of 
this land since time immemorial. Despite centuries of genocide 
and occupation, the Nisenan, Maidu, and Miwok continue as 
vibrant and resilient tribes and bands, both Federally recognized 
and unrecognized. We take this opportunity to acknowledge the 
generations that have gone before as well as the present-day 
Nisenan, Maidu, and Miwok people



AGENDA

● Land Acknowledgement
● Consider The “What”

○ ARC Values
○ Institutional Equity Plan
○ Practices

● Consider The “Why”
○ Activity

● Consider The “How”



CONSIDER THE “WHAT”

ARC Values

Institutional Equity Plan

Practices



CONSIDER THE “WHAT”: ARC VALUES



CONSIDER THE “WHAT”: EQUITY PLAN



CONSIDER THE “WHAT”: CAMPUS CLIMATE

● Crafting and implementing inclusive guidelines for and 
professional development on religious practices and 
holidays (e.g., prayers and classrooms; holidays and 
Christmas)

● Developing personal leave (including students) for cultural 
and religious reasons in consultation with labor 
organizations if appropriate

Institutional Equity Plan, Pg. 13



CONSIDER THE “WHAT”: PRACTICES



CONSIDER THE “WHY”: ACTIVITY

Why do we do these events? 

Why should we consider these guidelines?

Why does this matter?



CONSIDER THE “WHY”: ACTIVITY

REPORT OUT



CONSIDER THE “WHY”: THREE C’s

CELEBRATION

COMMUNITY

COMMEMORATION



CONSIDER THE “HOW”: UC IRVINE



CONSIDER THE “HOW”: U OF PITTSBURGH

Traditionally, the University attempts to recognize religious observances of members of the 
University community in instances where those observances may conflict with University 
activities. On such dates, students should not be penalized for absences and faculty 
meetings should not be scheduled.

Examples of such occasions are Rosh Hashanah, Yom Kippur, Muharram, Diwali, and Good 
Friday, but other days of religious observance may also conflict with scheduled academic 
activities. Faculty should encourage students to raise the potential for such conflicts as 
early in the term as possible. When such conflict occurs, students and faculty should 
discuss possible accommodations to reach mutually agreeable arrangements to reschedule 
the academic activity or provide a substitute activity or evaluation. Make-up work should be 
no more difficult than the original exam or assignment. If there is no consensus on the 
accommodation, it is the Dean’s or campus President’s responsibility to resolve 
disagreements between students and faculty.



CONSIDER THE “HOW”: U OF PITTSBURGH



CONSIDER THE “HOW”: FLYERS



CONSIDER THE “HOW”: TRAININGS


