
FIRST-TERM COURSE SCHEDULES
FALL 2020

All First-time Students
• Default 1st term schedules
• Utilization of Program Maps

High School Seniors
• Default 1st term schedules (Expand Course Guarantees)
• Opt-out approach in feeder high schools * 
• Incorporate into Dual Enrollment Program

* High Schools = 32



PATHWAY COMMUNITIES
FALL 2020

• Vehicle for providing personalized, localized support 
organized by area(s) of interest/programs of study
• Dedicated physical space located in close proximity to 

students (n=5 to 6)
• Advising, Academic Support, Educational & Career 

Planning, etc.
• Team: Counselors, Instructional Faculty, Classified 

Professionals, Peer mentors

• Virtual Communities



PATHWAY COMMUNITY
A CONCEPTUAL DESIGN

FOR DEMONSTRATION 

PURPOSES ONLY…..

NAME IS ONLY A 

PLACEHOLDER



BUILDING CAPACITY FOR LARGE-SCALE CHANGE

•Student-facing 
changes 
sustained via 
strategic 
capacity-building

•Equity as the 
framework and 
lens



Commitment 
Social Justice & Equity 



Actionable 
Opportunities for 

Improvement 

Spring 2020 ARC Equity Action Institute Information Sheet 
 
The ARC Equity Action Institute is a two-semester cohort experience designed for full-time 
faculty members who want to improve disproportionately impacted student population success 
rates at American River College.  We have expanded the Spring 2020 Equity Action Institute 
cohort and preference level 2 adjunct faculty are invited to apply for positions.  
 
In this institute we establish a foundation to understand equity and its intersections by focused 
development of individual equity, institutional equity, and educational equity.  In collaboration 
with other faculty, we support each other as we engage in reading, reflection, dialogue, group 
work, and other transformative processes that deepen practitioner development around our 
racial and other identities and expand our ability to use our teaching and learning tool kits to 
address the needs of our underserved students.   We also grow the skills necessary to be Equity 
Coaches and provide resources to interested ARC faculty members.  
 
Equity requires a level of self-examination and open discussion of topics that may be 
uncomfortable or difficult for people.  This Institute is a community of practitioners.  We 
encourage participants to support each other, practice self-care in and out of our meetings, and 
to communicate with the facilitator and co-facilitators.  The facilitators will be Pam Chao, co-
facilitators to be named later, and guests. 
 
 
Spring 2020 Commitment 
12 weekly meetings and additional time for outside assignments, classroom visits, and other 
activities.   
The Institute will meet Fridays 9:00 am-12:30 pm.  
January 31, February 7, February 21, February 28, March 6, March 13, March 20, March 27, 
April 17, April 24, May 1, and May 8 
 
 
Fall 2020 Commitment 
12 hours of Friday morning workshops (four sessions) that will include sharing how one’s 
classes are transformed by our practitioner development and new teaching and educational 
practices.  Participants will also serve as an equity coach to another ARC faculty member, meet 
to work on group projects, and participate in classroom visits.  
  

Fall 2019 ARC Diversity in the Classroom:  A Reaching and Learning Institute Application 
American River College’s Diversity in the Classroom:  A Reaching and Learning Institute is a 
series created to address the professional development needs of ARC and LRCCD 
faculty.   Because our commitment to social justice and equity has been affirmed in American 
River College’s mission and vision statement, this Institute is re-focused to offer an opportunity 
to deepen all faculty’s understanding and practices of classroom and workplace equity. 
 
To apply, submit a pdf of the completed and signed application forms  to 
EquityInstitute@arc.losrios.edu  
Commitment for Fall 2019: 8 weekly meetings and additional time for outside assignments 
If you have any questions, contact Pam Chao at chaop@arc.losrios.edu or (916) 484-8469. 
 
Name_________________________________________________________________________ 
 
Department/Division_____________________________________________________________ 
 
E-mail_____________________________________ Phone ______________________________ 
 
Full-Time Tenured Faculty_________  First-Year Tenure-Track Faculty________ 
 
Full-Time Tenure-Track Faculty________  Adjunct Faculty________ 
 
Briefly answer the following questions.  Continue your response on the other side if you need 
more space. 

1.  Why are you interested in participating in the Diversity in the Classroom:  A Reaching 
and Learning Institute?   

 
 
 
 
 

2.  What is your experience with social justice and diversity?  Would you classify yourself as 
a beginner, intermediate, or advanced practitioner? 

 
 
 
 
 
 
Participants signature 
 
 
Participant’s printed name 

American River College 
Office of Equity & Inclusion




