FIRST-TERM COURSE SCHEDULES
FALL 2020

All First-time Students

e Default 15t term schedules

 Utilization of Program Maps

High School Seniors

e Default 1t term schedules (Expand Course Guarantees)
e Opt-out approach in feeder high schools *
* Incorporate into Dual Enrollment Program
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* High Schools = 32



PATHWAY COMMUNITIES
FaLL 2020

* Vehicle for providing personalized, localized support
organized by area(s) of interest/programs of study

* Dedicated physical space located in close proximity to
students (n=5 to 6)

e Advising, Academic Support, Educational & Career
Planning, etc.

 Team: Counselors, Instructional Faculty, Classified
Professionals, Peer mentors

e Virtual Communities
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BUILDING CAPACITY FOR LARGE-SCALE CHANGE

EQUITY

*Student-facing

_ changes
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INSTITUTIONAL
EQUITY PLAN
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AMERICAN Laying the Foundation for Equity
RIVER . NP
- Equity Definitions

COLLEGE
—————————— Equity Framework

- Equity Lens
Themes and Opportunities

Commitment
Social Justice & Equity

ARC EQUITY FRAMEWORK

College policies, practices,
processes, and structures
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The ARC Equitable Practitioner Development Program (EPDP) is a
continuation of the Equity Action Institute. This EPDP is an intensi
semester program focused on “equity-minded teacher communi

The goal of this program is to increase success rates of disproportionately-impacted populations
by working within a teaching community to develop as equitable practitioners. The program is
data-intensive (quantitative and qualitative) and will involve ongoing practitioner reflections and
data collection. Faculty participating in the EPDP will collaborate with fellow faculty to review
data, observe classrooms, and meet to discuss issues and actions in response to equity-minded
instruction.

Interested individuals must have completed ARC's Equity Action Institute OR demonstrated
equivalent training in equity.

SPRING 2019 COMMITMENT (27 HOURS)

* 1 Orientation meeting. 00am-12:00pm, F

aculty observati 80

Spring 2020 ARC Equity Action Institute Information Sheet

The ARC Equity Action Institute is a two-semester cohort experience designed for full-time

faculty members who want to improve disproportionately impacted student population success

rates at American River College. We have expanded the Spring 2020 Equity Action Institute
cohort and preference level 2 adjunct faculty are invited to apply for positions.

In this institute we establish a foundation to understand equity and its intersections by focused

development of individual equity, institutional equity, and educational equity. In collaboration
with other faculty, we support each other as we engage in reading, reflection, dialogue, group
work, and other transformative processes that deepen practitioner development around our
racial and other identities and expand our ability to use our teaching and learning tool kits to

address the needs of our underserved students. We also grow the skills necessary to be Equity

Coaches and provide resources to interested ARC faculty members.

Equity requires a level of self-examination and open discussion of topics that may be
uncomfortable or difficult for people. This Institute is a community of practitioners. We

encourage participants to support each other, practice self-care in and out of our meetings, and

to communicate with the facilitator and co-facilitators. The facilitators will be Pam Chao, co-
facilitators to be named later, and guests.

Fall 2019 ARC Diversity in the Classroom: A Reaching and Learning Institute Application
American River College’s Diversity in the Classroom: A Reaching and Learning Institute is a
series created to address the professional development needs of ARC and LRCCD

faculty. Because our commitment to social justice and equity has been affirmed in American
River College’s mission and vision statement, this Institute is re-focused to offer an opportunity
to deepen all faculty’s understanding and practices of classroom and workplace equity.

To apply, submit a pdf of the completed and signed application forms to
Equitylnstitute@arc.losrios.edu

Commitment for Fall 2019: 8 weekly meetings and additional time for outside assignments
If you have any questions, contact Pam Chao at chaop@arc.losrios.edu or (916) 484-8469.
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Equity Reports for W9999999

American River Coilege - Office of institutional Research
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ARC Equity Reports - Faculty and Department Data

lovel data. The Intant behind sharing this Informaton is throafokd.

Frst, you 7y gen i

tagp,
American and Hapanic/Latino studant grougs.
Secend,

And thied,

yoars of ths report 10 *average cut” the unusually
haretor comparabity of the results).
FRathr than

yord by

y Respo

THE BRAI

Equity: Instructor Grade Metrics Comparison (formerty known as the EAI Report)

taught over the last
o same

timo pariod. Succeas (% A, B, C, Gt Pl Mastary (5% A 8,
‘gener greupa. Tho right moat oons fuflact the dierence batwosn A¥can Amernican and HiBparic/Lating rated 10 1hose of athar
Asian or whto stucents, whichover

Tra

Zarvet.talHa!mnium.j
Actionable

Opportunities for
Improvement

tion of all grouj
and ly safe and.

SOCIAL JUSTICE
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Accessible Course Creation Academy

Sacial Justice: fu in a society in v

American River College
Office of Equity & Inclusion

Women, Gender, and LGBTQ Studies
This Area of Emphasis AA-T degree
prepares students to transfer to a number
of CSU majors related to women, gender,
and LGBTA studies, such as Women's
Studies, or

Race and Ethnicity
This Area of Emphasis AA-T degree
propares students to ransfor o @ numbar
of CSU majors related to race and
ethicity, such as Ethnic Studios, Chicano
Studies, and African Ameri i






