
ARC Office of Institutional Research – 5/3/2022 (Exec Summary 1 – Employees rev.3.docx) 
Source: Precision Campus Employee Headcount Report reflecting PSoft data as it appears in the RDS. Updatable at end of each primary semester (Jan, Jul). 

 
 
 
American River College 
 
Performance Metrics Executive Summaries 
Employees – Reflects F21 Counts 
 

ARC employed approximately 1,791 
employees in Fall 2021, a decline of 
26% from Fall 2019, two years prior. 
Most of this decline is due to the sharp 
reduction in the number of temporary 
classified (-31%) and student 
workers/work study (-58%) that were 
employed, reductions directly related 
to the pandemic. Over these two 
years, the number of FT faculty, 
Adjunct faculty, and FT Classified 
declined by 13%, 9%, and 10%, 
respectively. 
 

Comparing student and employee racial identities for Fall 
2021, African Americans comprised 8.0% of students and 
6.6% of employees. Asians comprised 13.4% of students 
and 9.4% of employees. Hispanic/ Latinos comprised 
25.6% of students and 10.7% of employees. Native 
Americans comprised 0.6% of students and 1.2% of 
employees. Students of color comprised 61% of the 
student body while employees of color comprised 44% of 
employees. 

 
For some employment groups, losses were greater among 
employees of color. For instance, among full-time 
classifieds, losses exceeded 20% for African American, 
Asian, Filipino, and Native American employees. Among the 
full-time faculty, losses consisted predominantly of Asian 
and white employees. The number of managers at ARC is 
sufficiently small that loss percentages can be misleading, 
but most racial groups showed a loss between F19 and F21. 
However, note that between F19 and F20, the number of 
African American managers declined from 5 to 2. 

 
With regard to gender, between F19 and F21 the number of 
female employees declined 25% compared to a 27% decline 
in the number of male employees. 
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Comparing student and employee gender identities for Fall 2021, 
females comprised 60% of students and 57% of employees. Males 
comprised 38% of students and 42% of employees. Non-Binary 
students comprised 0.5% of the student body and a comparison of 
employees is not currently available. Unknown gender accounted for 
1.7% of students and 0.5% of employees.  - ARC OIR  
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The following is a screen shot from ARC’s Precision Campus Employee Headcount report, with Ethnicity/Race filters (selected 
races only) applied. The following screenshot demonstrates the filtering and even intersectionality capabilities of this system. 
Note that the counts shown here are unduplicated enrollments. (See at https://arc.precisioncampus.com/.) 

 

 

 

https://arc.precisioncampus.com/

